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PSD Proposal 2 
Counter-Proposal to PAE Proposal 2 and PAE Proposal 3 
Submitted October 23, 2019 
ARTICLE I – ADMINISTRATION 
SECTION 1: EXCLUSIVE RECOGNITION 
 
B.    Substitute Teachers 

1. Long-Term Substitute 
A long-term substitute is a person who is temporarily employed but works fifteen (15) or 
more consecutive days in the same assignment. After the fifteenth day, said employee 
shall be eligible for per diem salary placement and one day of sick leave for each (15) 
days of service, retroactive to the first day in the long-term assignment, and shall be 
covered by the following terms and conditions of this Agreement. In the best interest of 
students, considering certification, highly qualified, and endorsement requirements, the 
district will make every effort to keep a long-term substitute in the same assignment for 
the duration of the assignment. 

 
Article I   Administration 
Article II   Business 
Article III   Employment Contracts 

Section 1 Employment Contracts 
Section 2 Contracts, Work Day and Payment 
Section 3 Calendar 

Article IV   Personnel 
Section 1 Certificated Employee Rights 
Section 2 Academic Freedom 
Section 3 Staff Protection 
Section 4 Personnel Files 
Section 5 Employee Appraisal Procedure (semester or longer) 
Section 7 Non-instructional Duties 

Article V   Grievance Procedures 
Article VII   Compensation 

Section 1 Salary Criteria 
Section 2 Insurance Benefits (semester or longer when 
qualified under SEBB) 
Section 4 Edwin Markham Travel 

Article VIII   Leaves 
Section 1A Prorated illness, injury, emergency only 

Article IX   Instruction 
Section 1 Certificated Employee Facilities 
Section 2 Employee Workload 
Section 3 Classroom Visitation 
Section 4 Student Discipline 
Section 5 Weapons/Assault on A Unit Member 
Section 6 Elementary/MS Parent Conference Time 

Article X   Duration 
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ARTICLE III - EMPLOYMENT CONTRACTS 
SECTION 1: EMPLOYMENT CONTRACTS 
 
The District shall provide each certificated employee a contract in conformity with Washington 
State Law, State Board of Education Regulations and this Contract. Certificated employees’ 
positions are classified as follows: 

 
B. Leave of Absence Contract (Known Duration) 
 

A temporary contract of known duration shall mean an employee explicitly contracted for a 
specified time beyond twenty (20) days as a replacement employee for an employee who is on a 
leave of absence. Said replacement employee shall be eligible for salary placement prorated to a 
daily basis, and proration of sick leave., proration of Employee shall also receive insurance (if 
assigned for at least a semester when qualified under SEBB). Said employee shall be evaluated 
under the evaluation procedure found herein if the employee is contracted for a semester or 
more. Such employee shall have full rights under this contract with the exception that salary, 
insurance and sick leave shall be prorated. The employee shall not have appeal rights when the 
employment contract is terminated. Evaluation shall be as a provisional employee. 
 
ARTICLE VII – COMPENSATION 
SECTION 2: INSURANCE BENEFITS 
 
I. Current contract language shall prevail through December 31, 2019, with the following 

understandings: 
1. The District’s annual contribution to pooling (Section 2: B.) shall be prorated for the 

September 1 to December 31 period; 
2. There will be no recalculation of pooling in November 2019 due to SEBB implementation. 
3. The pooling amounts from November 2019 will be contributed to benefits in December 

2019. 
 
September 1, 2019 through December 31, 2019 only: 
 
A. District Contribution 

The District shall contribute the state insurance allotment per month for each certificated full- 
time employee and a prorated amount of the same for all regular part-time certificated 
employees to a pool of funds to be used for the purchase of insurance benefits. The Health 
Care Authority contribution will be paid by the District. Each employee of a full-time 
equivalent status shall be entitled to select insurance options from the approved options up to 
the state allocation amount per month. Employees who work less than a full-time equivalent 
shall be eligible to receive a maximum District contribution for their selected benefits that is a 
percentage of a full-time equivalent employee’s contribution. The percentage of a full-time 
equivalent employee’s contribution shall be the same percentage as the percentage of a full-
time equivalent which the employee works.  No employee shall receive less than full dental 
and vision, term life and long-term disability. 
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B. Insurance Pool 
The District will contribute $100.00 per FTE as of October 1 to the insurance pool, and in 
addition the District will contribute $650,000 annually. Of that amount, each year $5,000 will 
be set aside to be used by employees who have a change in family status after pooling, on a 
first come, first served basis (written request). After each employee has made his/her 
selection of benefits under the program provided herein, remaining funds in the pool shall be 
available for equal distribution to cover employees requested coverages which exceed the 
monthly state allocation in cost. Pooling will be over a twelve-month period, November- 
October. 
 
C. Enrollment Period 

 
Enrollment shall be for a thirty (30) calendar day period and shall be completed by October 1. 
Once enrollment is completed, no insurance options may be added or deleted during the 
contract year by an employee. Should a full-time employee be hired after October 1, he/she 
may elect insurance coverages from the plans available during the first thirty (30) calendar 
days of employment. In the event the employee does not use the full amount available after 
making his/her selection, the balance shall be placed in the pool for future use as determined 
by the District and Association. 
 

Coverage shall begin after the first full calendar month of employment and for each month of 
employment thereafter. If an employee hired during the school year shall be a replacement for an 
employee terminating, then the new employee may elect insurance options to be paid for by the 
pool up to the amount of those selected by the terminating employee for whom he/she is a 
replacement. 
 

An employee on an approved leave of absence or terminating employment shall be entitled to 
continue receiving the District insurance contribution based upon a pro- ration of contracted 
days worked. This benefit shall be calculated in the same manner as salary compensation is 
paid. Terminations effective at the end of the school year shall entitle employees to receive 
insurance benefits through the summer months. 
 

Spouses who are both certificated employees of the District may choose to combine their District 
contributions to cover the cost of insurance options which they elect to receive. 
 
D. Benefit Programs 

 
The benefit programs are as follows: 
1. Mandatory Programs: 

 
a) Vision Care 
b) Dental/Orthodontia 
c) Long Term Disability (90 day) 
d) Term life insurance 
 

2. Optional WEA Sponsored Programs: 
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a) Medical/Life 
 
3. Payroll deductions plans available but not covered by the pool: 
 
a) Additional Term Life Insurance 
b) Salary Insurance 
c) Cancer and intensive care 
 
All plans shall be determined mutually by the District and Association. 
 
The district shall make available deductions for medical and childcare expenses under Section 
125 of the Internal Revenue Code for those employees who make such authorizations. 
 

II. Beginning January 1, 2020: 
 

Beginning January 1, 2020, Article VII, Section 2: A. through 2: D. shall be deleted and 
replaced with the following: 
 
SECTION 2: INSURANCE BENEFITS 
 
Insurance benefits shall be provided through the School Employee Benefits Board (SEBB) 
according to state law and applicable rules and regulations.  

See WAC 182-30, 182-31, and 182-32. 

A. District Contribution 

The District shall pay the full portion of the employer contribution as adopted in the School 
Employees Health Care Coalition Agreement for all employees who meet the eligibility 
requirements. For purposes of benefits provided under SEBB, “school year” shall mean 
September through August, and shall also be referred to as the eligibility year. contribute the 
state insurance allotment per month for each certificated full- time employee and a prorated 
amount of the same for all regular part-time certificated employees to a pool of funds to be 
used for the purchase of insurance benefits. The Health Care Authority contribution will be 
paid by the District. Each employee of a full-time equivalent status shall be entitled to select 
insurance options from the approved options up to the state allocation amount per month. 
Employees who work less than a full-time equivalent shall be eligible to receive a maximum 
District contribution for their selected benefits that is a percentage of a full-time equivalent 
employee’s contribution. The percentage of a full-time equivalent employee’s contribution 
shall be the same percentage as the percentage of a full-time equivalent which the employee 
works.  No employee shall receive less than full dental and vision, term life and long-term 
disability. 
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The District will implement the School Employees Health Care Coalition Agreement when 
establishing the employee rates which will be paid to the Health Care Authority (HCA) 
through payroll deduction in the month in which the employee receives benefits. 

B. Insurance Pool VEBA Contribution 
The District will contribute $100.00 per FTE as of October 1 to the insurance pool, and in 
addition the District will contribute $650,000 annually. Of that amount, each year $5,000 will 
be set aside to be used by employees who have a change in family status after pooling, on a 
first come, first served basis (written request). After each employee has made his/her 
selection of benefits under the program provided herein, remaining funds in the pool shall be 
available for equal distribution to cover employees requested coverages which exceed the 
monthly state allocation in cost. Pooling will be over a twelve-month period, November- 
October. 

 

[Article VIII – Section 1: A. 7. {lines 2669-2675} moved to Article VII – Section 2: B.] 

7. Beginning in the 2018-2019 school year, The District will contribute $250,000 
$1,010,000 annually to employee VEBA accounts, distributed on an equal basis per FTE.  

 
The contribution will occur once per year in a lump sum, corresponding with the SEBB 
benefit enrollment period, no later than November February 1 of each year. 

 
To receive a VEBA contribution, employees will be required to enroll in the VEBA 
program and take steps necessary to create a VEBA account. 
 

For the 2019-2020 school year only: Because the District contribution to pooling will 
continue from September through December 2019, the 2019-2020 District VEBA 
contribution will be prorated for January 2020 through August 2020. The contribution will be 
prorated per FTE for employees employed as of January 1, 2020. The contribution will be 
completed by May 1, 2020. 
 
Remaining reserve funds from District self-funded vision and dental plans terminating on 
December 31, 2019 will be allocated to VEBA accounts for employees who were employed 
and eligible for benefits as of December 31, 2019. The contribution will be prorated by 
District employee group and will be completed by May 1, 2020. 

 

C. Enrollment Period Eligibility 
 
Enrollment shall be for a thirty (30) calendar day period and shall be completed by October 1. 
Once enrollment is completed, no insurance options may be added or deleted during the 
contract year by an employee. Should a full-time employee be hired after October 1, he/she 
may elect insurance coverages from the plans available during the first thirty (30) calendar 
days of employment. In the event the employee does not use the full amount available after 
making his/her selection, the balance shall be placed in the pool for future use as determined 
by the District and Association. 
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Coverage shall begin after the first full calendar month of employment and for each month of 
employment thereafter. If an employee hired during the school year shall be a replacement for an 
employee terminating, then the new employee may elect insurance options to be paid for by the 
pool up to the amount of those selected by the terminating employee for whom he/she is a 
replacement. 
 

An employee on an approved leave of absence or terminating employment shall be entitled to 
continue receiving the District insurance contribution based upon a pro- ration of contracted 
days worked. This benefit shall be calculated in the same manner as salary compensation is 
paid. Terminations effective at the end of the school year shall entitle employees to receive 
insurance benefits through the summer months. 
 

Spouses who are both certificated employees of the District may choose to combine their District 
contributions to cover the cost of insurance options which they elect to receive. 
 
The District will follow SEBB rules for determining eligibility for insurance coverage. Once 
eligibility is established, it shall be maintained for the rest of the eligibility year, unless the 
employee’s schedule or work pattern is revised such that they are no longer anticipated to work 
the required number of hours for eligibility during the same school year. In this case, eligibility 
for the employer contribution ends as of the last day of the month in which the change is 
effective. 
 
All compensated working hours in any position within the District shall count for purposes of 
establishing eligibility. When an employee is hired on a continuing contract into a position that 
would qualify for benefits if filled for the full eligibility year, and there are not enough days 
remaining in the year to achieve eligibility, that employee will be provided with benefits 
coverage. 
 
An employee who has met the eligibility threshold in the previous year and is returning to a 
similar position anticipated to achieve the eligibility threshold will be deemed eligible for 
benefits. 
 
Any employee eligible for benefits who terminates their employment shall continue to receive 
benefits through their final month of employment. When an employee eligible for benefits 
separates from employment after completion of the full contract obligation, benefits shall be 
effective through August 31. In cases when an employee does not complete the contract 
obligation, the District will provide the employee notification in writing of the impact on benefits 
eligibility and coverage. 
 
D. Benefit Programs 

 
The benefit programs are as follows: 
 
1. Mandatory Programs: 

 
The District will provide benefits to employees through SEBB, which currently include: 
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a) Vision Care Plan 
b) Dental/Orthodontia Plan 
c) Basic Long-Term Disability (90 day) 
d) Basic Life and Accidental Death and Dismemberment (AD&D) Plan Term life 

insurance  
e) Medical Plan 
f) Other benefits as provided through SEBB and/or required by law 
 

2. Optional WEA Sponsored Programs: 
 

a) Medical/Life 
 
3. Payroll deductions plans available but not covered by the pool: 
 
a) Additional Term Life Insurance 
b) Salary Insurance 
c) Cancer and intensive care 
 
All plans shall be determined mutually by the District and Association. 
 
The district shall make available deductions for medical and childcare expenses under Section 
125 of the Internal Revenue Code for those employees who make such authorizations. 
 
ARTICLE VIII – LEAVES 
SECTION 1: LEAVES 
 

A. Leaves for Illness, Injury, or Emergency 
 
7. Beginning in the 2018-2019 school year, the District will contribute $250,000 annually to 

employee VEBA accounts, distributed on an equal basis per FTE. The contribution will 
occur once per year in a lump sum, corresponding with the benefit enrollment period, no 
later than November 1 of each year. 

To receive a VEBA contribution, employees will be required to enroll in the VEBA 
program and take steps necessary to create a VEBA account. 

[Article VIII – Section 1: A. 7. {lines 2669-2675} moved to Article VII – Section 2: B.] 
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